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B SEC Investor Advisory Committee i, Human Capital Management Disclosure (C
DL\CT RecommendationzAZF& (202349H)

B 202050 SECIIL—ILHEREERE, BEMEFREZIFOTLLE TERV—E DRV \FERE
ITOTVWBAELT, UTFZIREL TV,

B EEHAFHRFIEDIEN

1. The number of people employed by the issuer, broken down by whether those people are full-
time, part-time, or contingent workers;

2. Turnover or comparable workforce stability metrics;

3. The total cost of the issuer’s workforce, broken down into major components of compensation;
and

4. Workforce demographic data sufficient to allow investors to understand the company’s efforts to
access and develop new sources of talent, and to evaluate the effectiveness of these efforts.

B EERRFRRSEIEDENN

narrative disclosure, in the Management Discussion & Analysis, of how the firm’s labor practices,
compensation incentives, and staffing fit within the broader firm strategy.
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investors still need fundamental HCM metrics to anchor industry- and company-
specific information to seize opportunities and mitigate risks.

B Prudential Proxy Statement 2024 Board Risk Oversight

— |
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Audit
Committee

Insurance risk and
operational risk, including
model risk, as well as risk
related to financial controls,
legal, regulatory,
cybersecunty and compliance
risk

Compensation and
Human Capital
Committee

Oversee the Company's
strategy, reputation and
risks regarding human
capital management
throughout our global
businesses; and oversee the
assessment of the risks
related to the Company's
succession planning,
compensation policies and
programs applicable to
officers and employees,
including the review of the
assessment results

Corporate
Governance and
Business Ethics
Committee

The Company's overall
ethical culture, political
contributions, lobbying
expenses and overall
political strategy, as

well as the Company's
environmental risk
(which includes climate
risk), sustainability and
corporate social
responsibility to minimize
reputational risk and focus
on future sustainability

Finance

Committee

Liquidity risk, risk involving
our capital management, the
incurrence and repayment of
bomrowings, the capital
structure of the enterprise,
funding of benefit plans and
statutory insurance reserves,
oversight of Own Risk and
Solvency Assessment
(“ORSA") and the Company's
Risk Appetite Framework

Investment
Committee

Investment risk, market risk
and the strength of the
investment function
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