R BERERHLE 7 ERAVMY—IILERERFAA ARSI DR BER

Attachment: A Comparison Table between Assessment Tool for Prevention of Bribery and Regulatory Guidelines in Major Countries
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Articles in Step 2 of Assessment
Tool for Prevention of Bribery
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Guidance about procedures which
relevant commercial organisations can
put into place to prevent persons
associated with them from bribing
(section 9 of the Bribery Act 2010)
Six Principles
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A Resource Guide to the U.S. Foreign Corrupt
Practices Act
Hallmarks of Effective Compliance Programs
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Guidelines for the Prevention of Bribery of
Foreign Public Officials

Chapter 2: Compliance System for
Prevention of Bribery of Foreign Public
Officials by Business
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Japan Federation of Bar Associations
Guidance on Prevention of Foreign
Bribery
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1. Top management’'s message and
actions
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Principle 2: Top—level commitment
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1. Commitment from Senior Management and a

Clearly Articulated Policy Against Corruption
6. Incentives and Disciplinary Measures

|11t BB BNTDER - Ayt—CDEE

1(4)(i) Importance of the Attitude of and
Message from Top Management
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Article 1. Top management’'s message
and actions
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2. Risk—based approach
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Principle 3: Risk Assessment
Principle 1: Proportionate procedures
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4. Risk Assessment
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1(4)(ii) Risk-based Approach
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Article 2. Risk—based approach
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3. Establishment of a fundamental
policy and internal rules
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Principle 1: Proportionate procedures
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2. Code of Conduct and Compliance Policies
and Procedures
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2(2) Formulation/announcement of Basic
Policies

2(3) Formulation of Internal Rules
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Article 3. Establishment of a fundamental
policy and internal rules
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. Organizational structure
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Principle 5: Communication
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3. Oversight, Autonomy, and Resources
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2(4) Development of Organizational
Frameworks
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Article 4. Organizational structure

. Managing third parties
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Principle 4: Due Diligence
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7. Third—Party Due Diligence and Payments

5% E=EEE
Article 5. Managing third parties
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6. Training

FE5EA| O3a=4H5—23ay

Principle 5: Communication
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5. Training and Continuing Advice
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2(5) Implementation of Educational
Activities in the Company

655 HAH

Article 6. Training
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7. Monitoring and continual
improvement

FoRA E=AJUTEREL

Principle 6: Monitoring and review
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8. Confidential Reporting and Internal
Investigation

9. Continuous Improvement: Periodic Testing
and Review

2(6)EEE&
2(NBREBEZFIZKSHREL

2(6) Audit
2(7) Review by the Management, etc.
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Article 7. Monitoring and continual
improvement

FHEARAVNY—)UIZENTHIIL
=3 TS4T7 o RIBRB ELTIEE
HAZWLOD, BEL-ERHRHE
NEFEETHLO

Question items in STEP 2 of
Assessment Tool which are not
stipulated as independent articles
but related with the elements of the
regulatory guidelines
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10. Mergers and Acquisitions: Pre—Acquisition
Due Diligence and Post—Acquisition Integration:
3(5)
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3 Parent Company’s Assistance with the
Preventive Systems of Subsidiaries: 3(5)

4 Response in an Emergency Situation: 6(3),
7(2)
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Article 8. Facilitation payments: 7(4)

Article 9. Record—keeping: 4(4)

Part 2 Response in an Emergency

Situation (Crisis Management): 6(3), 7(2)

Part 3 Subsidiary Management and

Merger & Acquisition: 3(5)

Part 4 Miscellaneous (Disclosure of

information): The purpose of Assessment

Tool is faciltating the disclosure and

communication of information between

companies and investors.




