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The Women’' s Empowerment Principles (WEPs) Handbook for Japanese Companies has
been developed by UN Women and the Global Compact Network Japan (GCNJ) to respond
to the growing demands of the Japanese business community to advance gender eqguality
and women’' s empowerment in the workplace, marketplace and community.

The WEPs provide a framework to help companies of all sizes in turning the promises of the
2030 Agenda into action and results. Through the WEPs, businesses can analyze their
current initiatives, benchmarks and reporting practices, and then tailor or establish policies
and practices to realize gender equality and women' s empowerment.

We hope that this Handbook will benefit the Japanese business community in their endeavor
in advancing gender equality, advancing the 2030 Agenda on Sustainable Development and
achieving the Sustainable Development Goals, and realizing the ambitions of UN Women' s
Generation Equality campaign.

UN Women, through WE EMPOWER Japan, would like to express its gratitude to the European
Union for the generous support and strategic partnership, and to the International Labour
Organization for their expertise that has deepened our work. | would also like to take this
opportunity to thank the GCNJ for taking on our baton to further advance WEPSs implementation
in Japan.

Y

Daniel Seymour

Director, Strategic Partnerships Division
UN Women
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